
 

Active measures to 
prevent and counteract 
discrimination in the 
workplace 
 

This policy aims to help promote a  

positive and inclusive workplace where people are 

treated fairly and with respect, free from  

abusive behavior at Nordregio. 
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Discrimination and harassment 
What counts as discrimination? 
The Discrimination Act's (2008:567) definition of discrimination is that 
someone is disadvantaged or violated and that the disadvantage or violation 
is related to one of the seven grounds for discrimination according to 
Chapter 1, Section 1. These grounds of discrimination are gender, 
transgender identity or expression, ethnicity, religion or other belief, 
disability, sexual orientation or age. There are six forms of discrimination 
under the Discrimination Act. They are direct and indirect discrimination, 
lack of accessibility, harassment, sexual harassment and instructions to 
discriminate. 

According to the Discrimination Act (2008:567), the employer must have 
guidelines and procedures for operations in order to prevent harassment, 
sexual harassment and reprisals. 

 

What counts as harassment? 
According to the Swedish Regulations on the Organisational and Social 
Work Environment (AFS 2015:4), victimisation or harassment refers to 
actions that are directed at one or more employees in an offensive manner 
that can lead to ill health in those affected or to them being excluded from 
the workplace community. Examples of harassment are: 

 
• Harassment 

Harassment refers to behavior that violates an employee's dignity, 
such as ridicule or degrading generalisations, and which is related to 
one or more of the seven grounds for discrimination regulated in the 
Swedish Discrimination Act (2008:567). 
 

• Bullying 
Bullying is a form of victimisation or harassment that involves 
repeated and deliberate negative actions against someone with the 
aim of inflicting harm or discomfort. Examples can be repeatedly 
ignoring or ostracizing someone, exposing someone to excessive 
control, withholding information, or speaking badly about someone.  
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Gender equality and diversity 
There may be no form of discrimination at Nordregio based on gender, 
nationality, ethnicity, religion, sexual orientation or disability. Areas where 
Nordregio works continuously to promote gender equality and diversity are:  

Working conditions 

Both the organisational and social as well as the physical, must be suitable 
for all employees. 

Salaries and other terms of employment 

The employer is responsible for ensuring that no inappropriateness arises in 
any way with regard to salary, other benefits or in the application of terms of 
employment in general. 

Recruitment 

The equestrian process must be carried out on factual grounds and be 
competence-based. Nordregio shall be an attractive employer that makes it 
possible to recruit, develop and retain employees. 

Competence development  

In connection with performance appraisals and operational planning, 
Nordregio shall ensure a process for competence development that does not 
disadvantage any group in an inappropriate manner. 

Parental leave 

Nordregio encourages both women and men to take parental leave. Neither 
employees nor jobseekers may be disadvantaged for reasons related to 
parental leave. 

Zero tolerance 
Nordregio shall be a workplace that promotes equality and diversity. There 
shall be no discrimination. The organisation has pronounced zero tolerance 
for discrimination and harassment. The employer has the main responsibility 
for the work environment and collaborates with employees to maintain and 
develop a good and sustainable working climate. Managers and employees 
are all responsible for actively participating in the development of operations 
and the work environment. All employees have a responsibility to prevent 
discrimination or harassment from taking place in the workplace. 
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Harassment and sexual harassment 
Sexual harassment 
Sexual harassment is conduct of a sexual nature that violates an individual's 
dignity, such as an unwanted and unwelcome look, comment or physical 
touch with a sexual undertone. Sexual harassment contributes to creating a 
negative work environment. 

Sexual harassment is defined as behavior that is perceived as unwanted by 
the victim. Behaviors can also be defined as undesirable by people other 
than the person who is directly victimised and have a negative impact on the 
work community. Sexual harassment is a behavior of a sexual nature that 
violates someone's/someone's dignity. It can be about unwelcome 
compliments, invitations and allusions.  

It is always the person who is subjected to sexual harassment who decides 
whether the behavior is appropriate or not.  

Harassment based on gender 
Harassment based on gender is about unwelcome behavior that is not 
sexualising but only linked to gender. It may be actions directed at one or 
more employees in an offensive manner and that can lead to ill health or to 
exclusion from the work community. 

Gender-based harassment can take the following forms, for example: 

• Derogatory statements about gender, such as "typical that you as 
a man...", "no real woman", "transgender people are always..." or 
"with women you can never..." 

 

• Degrading gender, such as refusing to cooperate with or address 
someone because of their gender, gender identity, or gender 
expression. 

 
• Workplace bullying based on the victim's gender, gender identity 

or gender expression, such as comments and actions that make 
them feel excluded, oppressed or objectified. 
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Employer's responsibility 
Nordregio has a statutory responsibility to prevent and deal with 
victimisation, harassment and sexual harassment. This policy clarifies the 
employer's responsibilities and how the organisation acts in the event of 
suspicion of such events. 

If an employee feels that they have been subjected to harassment, the 
employer is obliged to investigate the situation quickly and confidentially 
and to take measures to stop harassment. No action is taken without first 
informing the victim. The investigation begins with a conversation with the 
accused, and can continue with individual conversations or a joint meeting 
with an outsider. If the case goes ahead, the process becomes more formal, 
with interviews of any witnesses. All parties have the right to support a 
person during the investigation and are kept informed of what is happening. 

Measures are always directed at the harasser, never at the victim. Sanctions 
may include warning or, in serious cases, dismissal according to the 
employee handbook. If necessary, the employer can offer psychological 
support to affected employees. 

To prevent risks in the work environment, tools such as employee surveys, 
risk assessments, collaboration meetings and development discussions are 
used. An open dialogue about treatment and behavior is crucial to create an 
inclusive climate and counteract discrimination and harassment. 

 

Employees’ responsibility 
All employees at Nordregio are responsible for contributing to a good work 
environment, reporting shortcomings and shortcomings and following the 
procedures that exist for the business and acting on the basis that we are all 
part of each other's work environment. As an employee at Nordregio, you 
must: 

• Contribute to a positive workplace culture by promoting respect 
and collaboration. 

 
• Set a good example in their behavior and treatment. 

 
• Know and follow the organisation's policy against discrimination 

and harassment and participate in relevant information efforts. 
 

• Communicate respectfully and appropriately, both orally and in 
writing. 

 
• Recognise and counteract bullying and harassment as well as act 

on signs of unwanted behavior. 
 

• Reflect on their own behavior and how it can be perceived by 
others.  
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All employees are responsible for their attitudes, values and actions, and 
must actively contribute to compliance with the anti-harassment policy. As 
Nordregio is an international workplace, it is important to be aware of 
cultural differences.  

 

How does Nordregio work to prevent 
discrimination and harassment? 
In order to effectively counteract discrimination and selective discrimination 
in the workplace, it is important that different groups and roles collaborate 
and contribute with their perspectives and skills. Here is an overview of how 
Management, HR, union representatives and safety representatives can 
work with this: 

Information:  
Management and HR must provide information about what discrimination 
and harassment mean and how they can be prevented on a regular basis, 
annually. 
 
Culture and attitudes: 
Everyone in the organisation should actively work to promote a culture of 
respect and inclusion. This includes counteracting jargon and attitudes that 
can contribute to discrimination and harassment. 
 
Cooperation Meeting:  
Employer and employee representatives must participate in planning and 
follow-up on matters affecting the workplace and working environment, 
including preventive work. 
 
Trade union representatives:  
Trade union representatives have an important role in representing workers 
and ensuring that their rights and work environment are protected. They 
should actively participate in collaboration meetings and can also raise new 
issues and request that work environment measures or surveys be carried 
out. 
 
Safety representative:  
Safety representatives are the employees' representatives and have a 
central role in monitoring the work environment and preventing ill health 
and accidents. 
 

These should be involved in collaboration meetings to ensure that issues of 
discrimination and harassment are addressed. Safety representatives can 
request that the employer take action immediately if problems arise, and if 
the employer does not act, they can turn to the Swedish Work Environment 
Authority. 
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In the event of very serious misconduct, a so-called whistleblower report can 
also be submitted to the Nordic Council of Ministers, read more about this 
here: Whistleblower procedure | Nordic cooperation  

 

 

 

 

Rolf Elmér 

Director 

Nordregio 2026 

https://www.norden.org/en/information/whistleblower-procedure
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